ERASMUS+ PROJECTS

KA226 Partnership for Digital Education Readiness, EU Erasmus+ Grant Programme
DigiMates
Development of Innovative, Gamified and Interactive Method for Advanced e-Teaching and E- learning of Skills
Project Duration: 1 March 2021 – 28 February 2023 
Partner Instutions: 
· Dokuz Eylul University, Turkey
· University of Ljubljana, Slovenia
· University of Leon, Spain
· University of Gdansk, Poland
· Heilbronn University, Germany
Project Summary: 
The aim of the project, acronym DIGIMATES, is to design and implement the DigiMates innovative method that will enable online game-based learning to improve the quality of e-learning. Specifically, it aims to increase the participation of millennial students in the e-learning process, encourage the acquisition of additional skill sets, and also enable virtual mobility. Unlike other related projects that are limited to a specific topic, have broad implications, and use very theoretical approaches, the DIGIMATES METHOD will be designed in a user-friendly manner and can be easily modified to suit different learning objectives and implemented in a cost-effective manner. As a result, the method proves useful in any relevant discipline and academic context. 
Objectives:
· Within the scope of the project, participants had the opportunity to discuss the COVID -19-related challenges we faced within the international team. This has provided valuable insight into how other higher education institutions are coping with current challenges. Additionally, as Dokuz Eylül University, we managed to expand our experience and network in international cooperation.
· The research conducted so far as part of the project has asked participants about how online courses are delivered at each partner institution, the methods and software we use to do this, national curriculum requirements for online courses, digital literacy of faculty, students and administrative staff, security issues and many other aspects. provided detailed and comprehensive information.
· The project has raised awareness of the importance of various aspects of online courses and the importance of incorporating game-based learning methods into existing courses in participating institutions. The project has strengthened cooperation between partner institutions.
· The project and its results to date will be presented at the 31st NICE Network Annual (Rijeka, Croatia, 2022) Meeting (with more than 40 participants from 16 different European and partner countries), XIX Foro Internacional Sobre Evaluación De La Calidad De La Investigación Y La Educación Superior (Fecies, 2022). Presented at the conference and the 32nd NICE Network Annual meeting (Izmir, Turkey, 2023). As a result, the project has raised awareness at European level about the importance of introducing game-based learning methods in higher education, focusing on the comprehensive application of such methods. 
Contact: 
Prof.Dr. Aysun KAPUÇUGİL İKİZ 
Prof.Dr. M.Banu DURUKAN SALI
Prof.Dr.Banu DEMİREL
Şadiye ERTAYLAN
http://www.ef.uni-lj.si/DigiMates 

Erasmus Key Action 220 - Collaboration in Higher Education
INSPIRE
Innovative Support for Promoting Refugee Entrepreneurship in Tourism
Project Duration: November 2023 - November 2025.
Partner Instutions:
· Businet
· KHNU and DVA (Ukraine)
· DEU (Turkiye)
· PAR (Croatia) 
· PXL (Belgium)
Project Summary: 
The INSPIRE project, led by Technological University of the Shannon. (Ireland) will support the needs of refugee led tourism entrepreneurs. The project will identify good practice case studies, barriers to success case studies, and lessons applicable across the partner countries in the EU dealing with the refugee crisis. The project will produce a detailed report conducted from primary and secondary fieldwork in Ireland, Belgium, Croatia, Turkiye, & Ukraine, and will create a good practice user guide for refugee tourism entrepreneurs. 
This will be supported by course materials, a website and mobile application. A final resource will be the publication of a searchable databank of supports for refugee tourism entrepreneurs, including education and training supports, finance options, networking and business supports. 
Objectives: 
· Developing resources to support the social integration of refugees in Europe. 
Contact: 
Prof.Dr. Gurhan Aktas 
Assoc.Prof.Dr. Elif Uzgoren 




Erasmus+  Project KA 220 VET – Inclusion and Diversity 
Financial Literacy for Accessible and Inclusive Vocational Education
Project Duration: December 2022 – December 2024
Partner Institutions
· Dokuz Eylül University
· Mustafa Kemal Atatürk Vocational and Technical Anatolian High School
· Ministry of National Education Agency for Special Education Institutions
· Mavi Pencere Special Education Association
· Italy (Foundation)
· Romania (Non-governmental organization)
· Greece (Non-governmental organization)
Project Summary
Our project addresses the obstacles that hearing impaired people face in their vocational training. The results of our project for the hearing impaired, who have fewer opportunities compared to their peers, will encourage social inclusion. It will contribute to the creation and/or expansion of inclusive environments in vocational education. The project addresses the teaching and learning processes of the hearing impaired through the development and implementation of new and more relevant teaching and learning approaches. The project will create practical results for training people who are more suitable for the future needs of the accounting-finance industry. Within the scope of our project, flexible and learner-centered teaching programs and materials for the hearing impaired will be developed. The results of our project will be made available to anyone who wishes, online and in open access, in a structure that does not require a membership system. Thus, it will contribute to the transition of hearing impaired people to the labor market and to closing the existing gaps in adults' access to education. 
Objectives 
· Native language of the hearing impaired people are sign language
· Sign language is structurally very different from the spoken languages
· Addresses the obstacles that hearing impaired people face in their vocational training.
· The results of our project for the hearing impaired, who have fewer opportunities compared to their peers, will encourage social inclusion.
· It will contribute to the creation and/or expansion of inclusive environments in vocational education.
· Will reveal the need to change the way vocational training activities for the hearing impaired.
· Will create practical results for training people who are more suitable for the future needs of the accounting-finance industry.
· Contribute to the transition of hearing impaired people to the labor market and to closing the existing gaps in adults' access to education.
· Made available to anyone who wishes, online and in open access, in a structure that does not require a membership system
 





Erasmus+ KA220-ADU - Cooperation Partnerships in Adult Education

EQUBUSINESS

Gender Diversity on Corporate Boards: A Road to Sustainability

Project Duration: February 2022 – February 2024 

Partner Institutions: 

Project Summary: 
The project aims to identify internal corporate governance mechanisms that promote gender diversity and women's voice on corporate boards for cultures in Europe. Best practices will be promoted through adult education modules, contributing to global corporate governance principles. 
In this project, internal corporate governance mechanisms and best practices, common to different cultures within Europe that promote gender diversity will be identified and promoted through adult education modules. Thus, the main aim of the project is to identify the internal corporate governance mechanisms that support “gender diversity and women voice” on corporate boards for different cultures and find the commonalities to promote them across countries.

Objectives: 
· To identify the best practices of internal corporate governance mechanisms that support “gender diversity and women voice” on corporate boards across European countries.
· To develop digital adult education modules and an e-book targeting current and potential corporate board members.
· To promote “gender diversity and women voice” on a publicly available, open access digital interactive platform targeting all corporate stakeholders.
· To contribute to the European governmental institutions on regulatory actions related to mandatory and voluntary regulations on gender diversity.
· To assist European corporate businesses by showing a roadmap to sustainable development goals.
· To contribute to the social development of European society by promoting gender diversity on top management of the companies.

Contact: 
Assoc. prof. dr. Sümeyra DUMAN 




Erasmus+ Jean Monnet Module (ERASMUS-JMO-2024-HEI-TCH-RSCH)
EUPOLY-MIG
EU Policy Making on Migration

Project Duration: 36 months (September 2024-September 2027)

Partner Instutions: X

Project Summary: 
This three-year-long Module will inform graduate and undergraduate level students of European studies on policy-making processes in the field of EU Migration Policy and migration policies of the EU member states, make the students practice the migration policy-making process through various learning tools, produce reference material and generate insights for the future students at European studies. Planned activities are lectures on the roles of EU institutions in migration policy, seminars, workshop on EU policy-making, role distributions to students for Model EU, and practising Model EU.

Objectives: 
This Module aims undergraduate and graduate (Master’s level and PhD level) students to gain knowledge and comprehensive perspective about EU’s approach and policies on migration, develop research skills on critical relationship between the EU and Türkiye on migration, and prepare them for academic and professional lives in the field.

Contact:
Assoc. Prof. Dr. Zühal Ünalp Çepel
Prof. Dr. Burçak Müge Vural
Assoc. Prof. Dr. İrem Aşkar Karakır
Dr. Sinem Abka


Erasmus Key Action 220 - Cooperation partnerships in school education (KA220-SCH)
Psychology Literacy for Educators
Project for Supporting Psychological Literacy of Educators Who Work with Disadvantaged Groups
Project Duration: December 2024 - November 2026
Partner Institutions:
· Ministry of National Education (Türkiye)
· Dokuz Eylül University (Türkiye)
· Psikal Park (Türkiye)
· Mavi Pencere Special Education Association (Türkiye)
· Bolu Gazipaşa Secondary School (Türkiye)
· Association of Psychologists in Bulgaria (Bulgaria)
· MIND HUB (Belgium)
· Camera per la Cooperazione e Incentivo al Partenariato (Italy)
Project Summary:
The Psychology Literacy for Educators project, led by Turkish Ministry of National Education, will prepare a Psychology Literacy MOOC Platform for educators. Our project aims to promote social inclusion and equality, contributing to the creation of inclusive educational environments.
Objectives:
· Supporting the mental health of students and teachers
· Development and support of student-centered approaches
· Production of guidance and support resources to prevent loss of motivation towards school
· Training of teachers who can enable success for all students, especially those with fewer opportunities
Contact: 
Assoc.Prof.Dr. Fulya Akgül Durakçay


